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They arnived, thinking & was, just a walk.
But for them, i was lfe-changing.”
(Panticipant, from Kaly)
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Across Europe, refugee and migrant women (RMW)* face multiple barriers
preventing participation in outdoor and leisure activities — including language
obstacles, care burdens, discrimination, economic insecurity, and lack of safe,
welcoming spaces.

Yet, outdoor experiences offer powerful pathways for inclusion: improving physical
and mental health, autonomy, community ties, and belonging. To make “the outdoors”
truly for all, structural and institutional changes are needed across education, sport,
and community systemes.

e Inclusion starts with access — multilingual, visual, and culturally sensitive
communication.

 Trust and continuity are more impactful than one-off projects.

- Safe, women-friendly spaces are essential for participation and healing.

. Institutions must adapt — not the women.

- Outdoor activities = social integration: small, local, low-cost, and community-led
actions create transformative impact.

Provide multilingual, easy-to-understand information
through trusted networks and inclusive visuals.

Accessible communication

Offer flexible schedules, childcare options, and family-

Flexibility & care support friendly formats.

Enforce anti-harassment rules; designate contact points in
Anti-discrimination & safety sport/outdoor bodies.
. S Involve RMW in planning, decision-making, and facilitation of
Co-design & equal participation o
activities.
Partner with migrant-led NGOs, community mediators, and
local women’s groups.

Trust and community outreach

Combine outdoor, social, and cultural events to build shared

Cultural & social integration :
experiences.

Promote activities that enhance autonomy—cycling,

Empowerment & skills navigation, environmental awareness.

Support internal diversity training, inclusive imagery, and

Institutional transformation long-term funding schemes.

*See the note on page 7 for details.



Outcome vision

Outdoor spaces as inclusive, healing, and empowering environments where all women
— regardless of origin — can connect, move freely, and belong.

OUT4IN

OUTdoor for INClusion




Introduction



RMW encounter various barriers that hinder their participation in outdoor activities.
These barriers include limited access to programs and locations, financial constraints,
logistical issues like transportation, childcare, and social stigma. Despite these
challenges, outdoor activities offer numerous potential benefits for RMW, including
physical and mental health improvements, skill development, and opportunities for
community integration.

Research has shown that spending time in nature can have positive effects on
cognitive function, emotional wellbeing, and overall mental health. Access to green
spaces has been associated with reduced stress levels, lower rates of depression and
anxiety, and improved overall wellbeing. Additionally, outdoor activities provide a
platform for RMW to connect with nature, foster a sense of belonging, and celebrate
cultural diversity.

The Out4in Focus Group Report summarises the main findings and outcomes of the
national focus groups conducted in S countries (Austria, Finland, Italy, Serbia and
Spain). Barriers and challenges hindering the full participation of RMW mentioned and
discussed by the experts are pointed out as well as Recommendations to overcome
them and help make outdoor activities more open for RMW.

The OUT4IN Focus Group Report and Policy Recommendations are two of the outputs
of “OUTdoor for INclusion: Improving_resilience and integration for refugee and
migrant women (RMW)_ through outdoor experiences” project. This Erasmus+
Cooperation Partnership initiative aims to improve the social inclusion of RMW through
innovative educational pathways centered around outdoor experiences. The project
seeks to address the unique challenges faced by RMW in accessing and participating
in outdoor activities, while also leveraging the therapeutic and educational benefits of
nature-based experiences.

The project involves collaboration between seven organizations from five different
countries: Monaliiku (Finland), Innovative Education Center (Austria), Vienna Institute for
International Dialogue and Cooperation (Austria), GEA (ltaly), Trekkify (ltaly), Crisis
Responce and Policy Centre (Serbia), and Viaje a la Sostenibilidad (Spain). These
organizations bring together expertise in areas such as youth work, outdoor education,
community engagement, and migrant support services.

The project outputs include the_Out4ln Toolkit, the Local Natural Heritage Guide — a
direct result of the pilot activities carried out during the project — and the Policy
Recommendations. In addition to developing the toolkit, the project implemented pilot
programs and activities to test and refine the educational pathway in real-life contexts.
These pilots generated valuable insights into effective methods and strategies, which
informed the continuous improvement of the toolkit. Focus groups have been
conducted in all partner countries to collect experiences and support the
development of evidence-based policy recommendations.



https://www.out4in.eu/
https://www.out4in.eu/
https://www.out4in.eu/toolkit/
https://www.out4in.eu/toolkit/
https://www.out4in.eu/routes/
https://www.out4in.eu/routes/

Overall, OUT4IN aims to empower educators to create safe, supportive, and culturally
sensitive environments where RMW can access the benefits of outdoor experiences.
By promoting social inclusion and empowerment through outdoor education, the
project seeks to contribute to the wellbeing and integration of RMW in their
communities.

In the context of the ERASMUS+ project Outdln, nine focus groups with local
stakeholders have been conducted in each of the five partner countries (2 in Austria, 1
in Finland*, 2 in Italy, 2 in Spain and 2 in Serbia).

The national focus groups included relevant stakeholders, carefully selected based on
a detailed roadmap. The discussions aimed to identify barriers and outline successful
strategies for organizing accessible outdoor events, while also reflecting on pilot
activities and exploring approaches for institutionalizing and transferring these
strategies. Drawing on the findings from the focus groups and the overall OUT4IN
experience, a set of policy recommendations and transferability guidelines has been
developed.

They informed local policy makers and organisers how to design and implement
outdoor activities in an inclusive manner towards refugee and migrant women.

The recommendations also involve guidelines for the transfer of results and
replicability of the model in other countries and contexts. This aims at ensuring the
transferability and therefore sustainability of project results.

The purpose of the Policy recommendations is to show what is needed to promote
active participation of RMW through outdoor activities based on the experiences and
needs of the target group we elaborated in the focus groups.

To ensure a sustainable use and replicability, Transferability Guidelines are developed.
These Guidelines help transferring knowledge and recommendations to other
contexts and countries taking into account context specific differences.

* In Finland one comprehensive focus group was conducted instead of two following a contextual assessment that considered participant availability,
organisational changes within Monaliiku, and the summer holiday period in the Nordic countries, which significantly limited the possibility of convening
two focus groups in the timeline proposed in the application. To ensure data quality and representativeness, Monaliiku organised one inclusive session
that brought together a diverse group of participants, enabling rich discussion and active engagement. The resulting qualitative material provided
comprehensive and reliable insights, fully achieving the objectives of the activity as defined under the work package.



* Note: Refugee and Migrant Women
(RMW)

The abbreviation “RMW" stands for Refugee and Migrant Women.

RMW stands for Refugee and Migrant Women — a term used to describe women who
have migrated from one country to another, often under challenging circumstances.

This includes both:

1.Refugee women — those who themselves or their families have been forced to flee
their home countries due to war, persecution, or violence, and who seek protection
in another country under international refugee laws.

2.Migrant women — those who themselves or their families have moved voluntarily
(though sometimes under economic or social pressure) to another country, often in
search of better work, education, or living conditions. Migrant women can live in
first, second, third or even more generations in the respective target countries.

The group is very diverse, RMW have different migration experiences, living
conditions and are a socially diverse group - nevertheless faces similar barriers and
structural circumstances. This term is used to discuss challenges and support systems
related to issues like healthcare, safety, and integration for this group.




Key barriers identified



Here's a summary of the barriers faced by RMW based on the insights from the focus
groups as well as other activities implemented in the OUT4In project:

« Exclusion and Discrimination: Many RMW face ongoing exclusion despite living
in host countries for generations, often due to their cultural background,
ethnicity, or religion. This leads to a desire for belonging and acceptance.

« Fear of Discrimination: RMW often feel unsafe in public spaces, leading to
avoidance of outdoor activities. Experiences of rejection or judgment can deter
participation.

« Gender roles and family responsibilities: traditional gender norms often restrict
women's autonomy, especially in conservative cultures where family or male
relatives may discourage participation in public activities.

- Time poverty: Many RMW prioritize survival needs—such as work and childcare—
over leisure activities, viewing self-care as a luxury.

- Language barriers: Many women do not receive information about available
activities in their native languages, leading to feelings of exclusion from
opportunities.

 Limited awareness of local infrastructure: RMW often lack familiarity with local
resources, making it difficult to access outdoor activities or navigate public
transport.

- Trauma triggers: Outdoor activities may evoke traumatic memories related to
migration, especially in nature. Emotional safety and the ability to choose
participation are critical for engagement.

- Low self-Esteem: Feelings of inadequacy or shame stemming from cultural
backgrounds can hinder RMW from engaging in new environments.

 Financial constraints: Costs associated with transport, equipment, and activities
can be prohibitive for RMW, who may not have the financial resources to
participate.

. Lack of childcare options: Activities often do not accommodate children, making
it challenging for mothers to participate.



« Transportation issues: Many RMW live far from urban areas with poor public
transit access, complicating travel to outdoor activities.

« Commitment expectations: The need for long-term commitment to clubs or
activities conflicts with the more spontaneous social structures many RMW are
accustomed to.

- Fragmented offerings: Sporadic and inconsistent programming makes it hard for
RMW to remain engaged, and many initiatives lack continuity due to funding
constraints.

« Cultural misalignment: Activities often do not consider the diverse cultural
backgrounds of RMW, leading to a feeling of unwelcomeness.

Addressing these barriers requires tailored, culturally sensitive approaches that
prioritize emotional safety, accessibility, and community involvement. Ensuring that
activities are inclusive and consider the unique challenges faced by RMW can foster
greater participation and integration into community life.




OUT4In Policy
recommendations




The Out4dln European Focus Group Report highlights the structural, cultural and
practical barriers that refugee and migrant women (RMW) face in accessing outdoor
activities.

These policy recommendations provide a strategic framework for municipalities,
public authorities, NGOs, and sport/outdoor organisations to foster inclusion, safety,
and equitable participation in outdoor environments across Europe.

Authorities and organisations should build all programmes on systematic assessments
of the diverse backgrounds of RMW, including migration history, cultural identity, legal
status, mobility limitations, trauma experiences and levels of familiarity with outdoor
environments.

Structural barriers such as language, safety concerns, childcare burdens, economic
insecurity, accessibility of locations, and unfamiliarity with local systems must be
explicitly recognised and addressed in planning, funding and programme delivery.

Authorities and organisations should build all programmes on systematic assessments
of the diverse backgrounds of RMW, including migration history, cultural identity, legal
status, mobility limitations, trauma experiences and levels of familiarity with outdoor
environments.

Structural barriers such as language, safety concerns, childcare burdens, economic
insecurity, accessibility of locations, and unfamiliarity with local systems must be
explicitly recognised and addressed in planning, funding and programme delivery.

Programme providers should adopt flexible scheduling, drop-in formats and non-
punitive cancellation policies to accommodate unpredictable routines shaped by work,
care responsibilities and economic constraints.

Activities should be simple, low-cost or free, located in safe, easily reachable areas,
with group transport where needed. Programmes must offer family-friendly options,
such as allowing children to join or providing childcare, and provide clear introductory
information and equipment access (lending, donations or subsidies) so that lack of
preparedness never becomes a barrier.



Municipalities, sport clubs and NGOs should strengthen long-term cooperation with
refugee- and migrant-led organisations, women’s groups and cultural mediators,
recognising them as essential bridges to communities.

Institutions should ensure safe participation through visible anti-discrimination policies,
designated safeguarding contact points and, where appropriate, women-only or
women-friendly spaces. Peer-to-peer outreach and word-of-mouth approaches
should be formalised as key engagement strategies.

Outdoor and sport organisations should adopt co-design and participatory planning
methods that involve RMW directly in shaping, evaluating and leading programmes.
Institutions should establish regular feedback loops and support RMW as decision-
makers, peer mentors and local ambassadors. Activities should promote
empowerment through skill acquisition (cycling, hiking, navigation), autonomy and
emotional connection with nature and the local environment.

Outdoor programmes should intentionally combine physical activity with cultural
learning, social interaction and community-building, such as group walks, picnics,
cultural visits, themed tours and informal gatherings.

Mixed-group activities should be prioritised to strengthen intercultural dialogue,
reduce isolation and support belonging. Outdoor settings should function as inclusive
spaces for language practice, orientation to local areas and positive social encounters.

Authorities and organisations should invest in facilitators who are culturally aware,
trauma-informed and gender-sensitive, with women facilitators and community
mediators playing key roles.

Training should address cross-cultural communication, trauma awareness,
safeguarding and inclusive leadership, with empathy and flexibility as core skills.
Institutions must embed these practices in long-term strategy, secure stable funding
and treat inclusion as a fundamental value.



Transferability
Guidelines -

How to work with the
OUT4In results in a new
country or context



Transferring the results and recommendations of the OUT4In project to another
country or local setting is not a matter of copying a model. It means understanding the
thinking behind the findings and carefully translating them into a new reality.

As a first step, it is essential to read the OUT4In report, especially the key findings and
recommendations, and reflect on how they relate to your own context. The guidelines
below are meant to support this reflection — not to replace engagement with the
original material.

Every context has its own social, economic, political, geographical and cultural
landscape. Refugee and migrant women (RMW) in your country may come from
different regions, speak other languages, or face different legal and social conditions
than those in the OUT4In focus countries. Their experiences of safety, discrimination,
gender roles and public space may also look quite different.

Before transferring any measure, it is important to ask: What is similar here — and what
is not?

Some of the barriers identified in OUT4In (such as language, childcare, economic
constraints, transport or discrimination) are likely to be relevant elsewhere. Others may
manifest in different ways. It is helpful to consciously look at both similarities and
differences, and to identify any assumptions embedded in the original work that may
not hold in your environment.

Cultural sensitivity has very practical consequences. An activity, message or setting
that feels inviting in one context might feel alien or uncomfortable in another. Taking
time to understand local customs, norms and expectations helps ensure that the
recommendations are not only technically correct, but also socially acceptable and
respectful.

Transferability depends on relationships. It cannot be done by one actor alone or from
a distance. To adapt the OUT4In results meaningfully, it is crucial to involve local
stakeholders: NGOs, migrant- and refugee-led organisations, women'’s groups, sport
clubs, schools, community leaders, cultural mediators, and, above all, RMW themselves.

A structured stakeholder mapping can be useful: Who is already active in this field?
Who is directly affected by the measures? Who could be an ally and cooperation
partner? Who may be hesitant or critical? And who exactly is the concrete target
group for your activities in this new context?

Engaging these actors early allows you to test ideas, adjust language and formats, and
avoid misunderstandings. Transparent communication about why you want to work
with the OUT4In findings, what you hope to change, and what benefits you see for
women and communities helps to build trust and local ownership instead of giving the
impression that an external model is simply being ‘dropped in’.



The OUT4In recommendations should be seen as a framework to be adapted, not a
finished recipe to be reproduced. When planning implementation in a new context, the
key question is: How can we translate the core ideas into our concrete environment?

This may involve very tangible aspects: the type of outdoor spaces that are available
(parks, forests, coasts, mountains, urban green areas), the climate and seasons, the
safety of certain areas, or how public transport works. Different environments may
require different equipment, skills and preparation. For example, walking in a flat city
and hiking in a mountainous region pose different demands.

Communication strategies also need adaptation. Which languages are relevant locally?
Which channels do RMW actually use — schools, community centres, religious
communities, cultural associations, WhatsApp or other messaging apps, local radio or
social media? Providing multilingual, easy-to-understand information through trusted
channels is essential if activities are to reach the women they are meant for.

Mapping the local environment and resources, and then carefully adjusting the
activities, formats and messages, is at the heart of implementation in a new setting.

The OUT4In findings underline that many RMW live with experiences of exclusion,
discrimination and, in some cases, trauma. When transferring recommendations, it is
important to consider what safety means in your specific context.

This includes physical safety in outdoor spaces and public areas, but also emotional
and psychological safety. Are there particular risks in certain places or at certain times?
Are there local patterns of harassment, racism or gender-based violence that need to
be taken into account?

Creating safe spaces goes beyond simply choosing a location. It involves setting clear
rules against discrimination, making anti-discrimination standards visible, and
establishing designated contact persons or focal points who can be approached if
problems occur. It may also mean offering women-only or women-friendly spaces,
especially for those from more conservative or vulnerable backgrounds.

Being sensitive to trauma is equally important. Activities should offer choice and not
pressure: women should be able to decide how much they want to participate and at
what pace. Where appropriate, cooperation with psychosocial services or counselling
structures can supyport this.



No matter how well you plan, not everything will work perfectly the first time in a new
context. This is normal. What matters is creating a culture of listening, feedback and
ongoing adaptation.

It is useful to regularly ask participants and partners: Does this work for you? Are the
times and locations suitable? Do the activities feel welcoming and safe? Is the
information clear? Their responses can guide necessary changes in communication,
scheduling, locations or even the content of activities.

Some elements of the original findings may turn out to be very specific to the initial
OUT4In context and will need rethinking. Others may resonate even more strongly
than expected. Treating transfer as a learning process — rather than a one-time
translation — makes it possible to refine activities step by step and to stay close to the
needs and realities of the women involved.

Finally, transfer becomes meaningful when it is sustainable. Short-term projects can
bring valuable experiences, but if everything stops when the funding ends, the impact
remains limited.

From the beginning, it is helpful to look at the local funding and partnership landscape:
Which public institutions, foundations or private actors might support such work in the
longer term? Which existing structures (e.g. municipal services, sport clubs, NGOs,
community centres) could host or integrate outdoor activities for RMW?

Building long-term partnerships between municipalities, NGOs, sport and outdoor
organisations and community groups allows trust and stability to grow. Ideally, over
time, local actors and RMW themselves can take increasing ownership of activities,
shaping and continuing them in ways that fit their evolving needs and aspirations.

At the core of all transfer efforts is a shared goal: strengthening the autonomy and self-
confidence of refugee and migrant women so that they can use outdoor spaces and
opportunities on their own terms.

One participant from Serbia expressed this very clearly:

‘RMW should be strengthened to knock on a door alone. To search for outdoor
activities on their own. To be self-reliant as much as possible.’

When adapting the OUT4In recommendations to a new country or context, this can be
a simple guiding question: Does this step help women feel safer, more confident, and

more able to act independently in their new environment?

If the answer is yes, then the transfer is moving in the right direction.



OUT4In one-page policy
summary




Base programme design on systematic assessments of RMW's diverse cultural
backgrounds, migration histories, legal statuses and personal circumstances. Address
structural barriers including language, childcare, finances, mobility and safety.

Provide clear, jargon-free information in key community languages and use trusted
channels such as NGOs, schools, community leaders and WhatsApp groups. Apply
inclusive communication standards and avoid “othering.”

Offer flexible schedules, drop-in formats and non-punitive attendance. Ensure
activities are simple, low-cost/free, reachable and safe. Provide childcare, family
participation options, transport support and access to equipment.

Collaborate with migrant-led organisations, cultural mediators and peer networks.
Ensure visible anti-discrimination policies, safeguarding contact points and women-
only or women-friendly spaces where needed.

Involve RMW in planning, designing, leading and evaluating activities. Support them as
ambassadors and mentors. Use continuous feedback and emphasise empowerment
and skill-building.

Combine outdoor activity with cultural learning, social connection and informal
gatherings. Prioritise mixed groups to foster dialogue, belonging and cohesion.

Employ culturally aware, trauma-informed facilitators. Offer training on cross-cultural
communication, trauma sensitivity and safeguarding. Ensure long-term funding and
integrate inclusion as a core institutional value.



OUT4In Executive
Summary for
Decision-Makers




RMW experience significant structural and cultural barriers to participating in outdoor
activities, despite strong evidence that such activities support mental health, social
connection, autonomy, and integration. The Outd4ln European Focus Group Report
highlights these inequalities and points to the need for coordinated policy action
across local, regional, and national levels.

RMW face obstacles including language barriers, unfamiliarity with local environments,
safety concerns, limited financial resources, care burdens, trauma experiences, and
lack of accessible information. Addressing these barriers requires targeted efforts that
combine inclusive communication, culturally sensitive programming, and meaningful
community partnerships.

Based on extensive focus group insights across Europe, the Out4ln project proposes
seven strategic policy recommendations to guide municipalities, public institutions,
NGOs, and sport/outdoor organisations:

. Use assessments that reflect differences in
culture, migration status, health, mobility, and safety needs.

. Provide clear, accessible, culturally
respectful information through trusted channels.

. Accommodate unpredictable
schedules, provide childcare options, eliminate financial barriers, and ensure safe
access.

. Collaborate with migrant-led
organisations, employ cultural mediators, and ensure strong safeguarding
mechanisms.

. Involve women in planning and leading activities, and
prioritise confidence-building and skill development.

. Combine physical activity with
social interaction and cultural learning to foster belonging.

. Train facilitators in
cultural awareness, trauma sensitivity, and safeguarding, and embed inclusion into
long-term organisational policies.

These recommendations provide a practical and strategic framework for making
outdoor environments genuinely inclusive and accessible. With sustained
commitment, cross-sector collaboration and structural change, outdoor activities can
become powerful tools for empowerment, well-being and social cohesion for refugee
and migrant women across Europe.
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